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Week of October 2, 1972 
MINORITIES COMPRISE NEARLY ONE-THIRD 
OF LABOR DEPT. TOTAL EMPLOYMENT 

WASHINGTON -- Minority group employees comprise nearly one-third of the U.S. 
Department of Labor's workforce, and their proportion of total employment is rising. 

As of May 31, 1972, the latest date for which figures are available, minorities 
made up 31.1 percent of the Department's workforce, compared with 29.7 percent one year 
earlier. 

The proportion of minorities in the Department's work force increased over the 
year as a result of increased emphasis on equal employment opportunity based on merit 
principles. 

The rise in the percentage of minority employees took place during a period of 
very limited over-all growth in total personnel. 

Secretary of Labor James D. Hodgson, starting early in 1971, made a series of 
moves implementing an aggressive program to assure equal employment opportunity. 

The Secretary set up an Equal Employment Opportunity Task Force in March 1971, 
to determine the dimensions and nature of the hiring and upgrading of minority members. 
The final report of the task force was published and placed in the public domain last 
January. 

The task force had made a preliminary report, and the Secretary, acting on one of 


its recommendations, announced in October, 1971, that the Department's internal EEO 


activities were being restructured._around a new full-time EEO director. 

"It is my intent," the Secretary said, "to create within the Department an Equal 
Employment Opportunity program that will serve as a model for other government agencies 
and private industry. This is a goal that will require maximum effort from all of us." 

This was followed 2 months later by the appointment of Mrs. Velma McEwan Strode, 

a long-time executive in the human relations field, to the new position of Director of 
Equal Employment Opportunity for the Department. A separate EEO office and staff were 


established under the direction of Mrs. Strode. 

Last May, Secretary Hodgson issued an updated order setting forth the Department's 
policy for carrying out a comprehensive EEO affirmative action program consistent with 
Civil Service Commission regulations. 


(MORE) 
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In the order, the Secretary said, in part: 

"It is the policy of the Department of Labor to provide equal opportunity 
for all of its employees in every aspect of their employment and working conditions 
regardless of their race, color, religion, national origin, sex or age. The Depart- 
ment's management programs shall be so implemented as to reflect this policy." 

USDL's 10 Regional Directors were given responsibility for developing regional 
EEO plans. 

Hitt 


(Editor's note: The attached table -- covering general schedule employees, who 


comprise the bulk of the Department's work force -- gives the distribution of minority 


and pon-minority employees ip the 18 salary levels, for May 1971 and May 1972). 
(MORE) 
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MAY 1971 MAY 1972 


GS Salary Minority Non-Minority Minority Non-Minority 


Level Range Employees Employees Employees Employees 


1 $4,564 to 73 8 39 3 
$5,932 


$5,166 22 28 
$6,714 


$5,828 
$7,574 


$6,544 
$8; 506 


$7,319 
$9,515 


$8,153 to 
$10,601 


$9,053 to 
$11,711 


$10,013 
$13,019 


$11,046 
$14,358 


$12,151 
$15,796 


$13,309 
$17,305 


$15, 866 
$20,627 


$18,737 
$24, 362 


$21,960 
$28,548 


$25,583 
$33,260 


$29,678 to 58 79 
$37,590 


$34,335 35 35 
$38,915 


$39,693 2 6 3 9 


i 


TOTALS 
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LABOR DEPARTMENT TENTATIVELY APPROVES 
"CALIFORNIA PLAN" TO INCREASE EQUAL 
EMPLOYMENT OPPORTUNITY IN CONSTRUCTION 
INDUSTRY 

WASHINGTON -- The U.S. Department of Labor's Office of Federal Contract Compliance 
has announced tentative approval of a proposal to establish a state-wide affirmative 
action plan in California. The plan's purpose is to increase employment opportunity 
for minorities in California's construction industry by providing affirmative action 
support in areas of the State not covered by existing plans. 

Final approval of the "California Plan" will be formalized on January 5 if by 
that time it has been gigned by a cross-section of contractors and unions. 

It is expected that the "California Plan" will embrace the entire state except 
for those areas in which "hometown" plans have received final approval or in which the 
federally imposed San Francisco Plan apply. 


California would beoome the first State, with previously operating local hometown 


plans, to adopt a state-wide affirmative action program for increasing minority employ- 


ment on federal and federally financed construction projects. State-wide plans exist 


in Alaska, Arizona, Delaware and Rhode Island. 
Goals and timetables for the, California Plan have not yet been finalized. In 
formulating them, full attention will be given to varying concentrations of minorities 


in different regions of the State. 
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"California Plan" Fact Sheet 


What is the purpose of the "California Plan"? 


The purpose of the plan is to increase minority employment in 
California's building and construction industry. 


will administer and supervise the "California Plan"? 


A nine-member Statewide Affirmative Action Committee will have 
overail supervisory and administrative responsibility for the 
Plan. The Committee will consist of: The Chairman of the Fair 
Employment Practices Commission; two members of the commission 
(one from the north and one from the south appointed by the 
chairman); the Assistant to the Governor for Community Relations; 
the Chief of the Division of Apprenticeship Standards; the 
Director of the Department of Public Works; the Superintendent 
of Public Instruction, Department of Education; the Director, 
Department of Human Resources Development; and the State 
Architect. 

Will existing "Hometown Plans" and the San Francisco imposed plan be 

affected by the "California Plan"? 


A. No. The existing plans will continue to operate independently. 
Who will enforce the plan once it is finally approved? 


A. The Office of Federal Contract Compliance, directly or through 
the pertinent federal government agency, has final enforcement 
authority under the terms of Presidential Executive Order 11246 
which deals with equal employment opportunity in federal and 
federally financed contract work. The California Plan provides 
that the State's Affirmative Action Concerned Committee, which 
will have equal representation from unions, contractors, and the 
minority community, will be responsible for implementing the 
provisions and reporting to the OFCC. 


S. Where can local unions, contractors, employers and prospective employees 
go for information about the "California Plan"? 


A. The California Fair Employmant Practices Commission and the Assistant 
to the Governor for Community Relations are two excellent sources of 
information. 


##t 
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PHILADELPHIA PLAN CONSTRUCTION TRADES 
EXCEED MINIMUM MINORITY EMPLOYMENT GOALS 
FOR FIRST SEVEN MONTHS 

WASHINGTON -- The U.S. Department of Labor's Office of Federal 
Contract Compliance (OFCC) has reported that the six building trades 
participating in the Philadelphia Plan surpassed their average minimum 
minority employment utilization goals during the first seven months of 
1972. 

U. S. agencies with Federal and Federally-assisted construction 
contracts reported a total of 909,152 manhours worked on building 
projects by the critical trades between January 1 and July 31. Of this 
figure, 151,243 manhours were worked by minorities for an average 
percentage of 16.6. 


The average minimum percentage goal for the trades in 1972 is 


The Electrical workers exceeded their range for the period, 
achieving 18.2 percent of minority utilization compared with an optimum 
goal of 18 percent. The sheetmetal workers fell short of their minimum 
goal, attaining 13.5 percent compared with a goal range of 14 to 18 
percent. 

Percentage Ranges for the Achieved through 
Third Year (1972) of the July 31, 1972: 
Philadelphia Plan are: 
Ironworkers 16% 20% 19.0% 
Plumbers 15% 19% 15.3% 
Steamfitters 15% 19% 15.0% 
Sheetmetal Workers 14% 18% 13.5% 


Electrical Workers 14% 18% 18.2% 
Elevator Constructors 14% 18% 15.0% 


Assistant Secretary of Labor for Employment Standards Richard J. 


Grunewald said: 


"Three and a half years ago there was no planned program to bring 


minority workers into the construction industry. Now we have a total 


of 58 imposed and hometown plans. Philadelphia was the first. 
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"Minority employment in Federal construction is happening." 


The OFCC reported 149 Federal and Federally-assisted construction 


projects worth $620.1 million in the Philadelphia Plan area during the 


period of the report. 
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URBAN LEAGUE OFFICIAL NAMED TO 
HEAD NEW WOMEN'S BUREAU REGIONAL OFFICE 


SEATTLE -- An official of the Seattle Urban League has been named 
to head the newly established Northwest Regional Office of the U.S. 
Department of Labor's Women's Bureau here. 

She is Mrs. Lazelle Johnson, a trainee advisor for the League's 
on-the-job training program for the past six years, who will direct the 
activities of the new Regional Office. 

A native of Pine Bluff, Ark., Mrs. Johnson received her education 
at AM&N College, also located at Pine Bluff, and taught school in 
Arkansas for several years prior to coming West in 1955. 

For the last six years, she has been the Seattle Urban League's 
trainee advisor in its on-the-job training program. 

She has been an active member in the YWCA, as well as in Link's 
Inc., national social and civic organization, and is a member of the 
Totem Chapter, BPW and Delta Sigma Theta sorority. Mrs. Johnson is 
the mother of two daughters and a son. 

Opening of the new Seattle office means that interested individuals 
and groups will have ready local access to the Women's Bureau for 
“leadership in defining problems, formulating programs and carrying out 
projects and plans," said Mrs. Maxine E. Daly, Seattle Regional Director 
for the Labor Department. 

The Women's Bureau serves as a clearinghouse for information and 
ideas regarding working women and their growing economic role. The 
agency initiates conferences on such topics as the problems of working 
women, the education and training of women and girls, and legislation 
relating to women workers. 

The Bureau works with educational organizations, women's groups, 
State labor departments, trade unions and Commissions on the Status of 
Women as well as with individuals. 


# # # 
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CHILDHOOD DREAM OF BLACK POLIO 
VICTIM COMES TRUE 

MARYVILLE, Tenn. -- When Jonnie Dean was six years old, she was fascinated by 
the typewriters and telephones at the Children's Hospital in Knoxville where she made 
freqeemt visits. Nothing, she recalls, seemed more important than what the secretaries 
were doing. 

"Right then and there, I vowed to become a secretary and a member of an office 
staff,"' Miss Dean, now 24, relates. 

She had one major problem, however. She was confined to a wheelchair -- a victim 
of polio. 

Nevertheless, her work today as a secretary with the Blount-Monroe County 

Community Action Agency (CAA) is rated "above average". And she is well on her way to 
a successful career in the field of her choice. 

Polio struck Miss Dean's family in 1952. One brother died. Another brother, 
although ill for some time, recovered. The disease left Jonnie unable to walk, 

Her weekly visits to the hospital for therapy were brightened by watching the 
secretaries at work. Her determination to one day have a job like theirs remained 
firm through successive operations (unsuccessful) and years of therapy. 

In school she participated in as many business projects as possible. The more 
she learned about office responsibilities, the stronger her desire to become a 
secretary. 

Following graduation from high school, the ambitious young woman enrolled in 
the Maryville Rehabilitation Center for further training and some practical experience 
in office work. This was followed by 18 months at the Area State Vocational School 
in Knoxville. 


When ready to look for a job, Miss Dean contacted the Tennessee Employment 


Service Office in Maryville. They put her in touch with the Blount-Monroe CAA and 


she was quickly hired as a secretary. 
"I've never been happier," Miss Dean says. "This program is designed to help 
people and I'm in position to know what it means to be an individual who needs help." 
She smiles when she recalls her first day at work. "It just so happened that 


I was hired at one of the busiest times of the year," she says. "Program reports 
(MORE) 
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were due and the typing was rather difficult for me. It had to be precise and I 
knew that I had to try extra hard to do what was expected of me." 
She did the job and enjoyed every minute of it. 


Today, Miss Dean helps coordinate the local Head Start program by keeping 


records current. These include student applications and medical and dental records 


for 150 children. She makes reports of important events for parents and teachers, 
accounts for visits by doctors, accepts telephone inquiries and types correspondence. 

Being confined to a wheelchair creates some problems. 

"Doors could be wider," she explains. "Desks could be a bit farther apart and 
file cabinets a little lower, but with the help of my supervisors, I have adjusted to 
the physical difficulties. 

"My job is the most important thing," she explains. "it has taken me 18 years 
from the time I saw those women in the hospital making the typewriters click, 
answering the phones and talking with people, to get the job I have today. It 
hasn't been easy but it's worth every effort I made." 


Ht # 
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THE CONSUMER PRICE INDEX -- 
AUGUST 1972 


WASHINGTON -- The Consumer Price Index rose 0.2 percent in August 
to 125.7 (1967=100), the U.S. Départment of Labor's Bureau of Labor 
Statistics reports. 

Most of the increase was due to higher prices for meats, restaurant 
meals, gasoline, and household services, the effects of which were 
moderated by lower prices for apparel, new and used cars, ‘and some other 
items. In the 12 months ending in August, the first year of the Economic 
Stabilization Program, the CPI rose 2.9 percent. This compares with 
a rise of 4.4 percent in the preceding 12-month period. 

After seasonal adjustment, the August increase was also 0.2 percent. 
In the 6-month period ending in August, the CPI rose at a seasonally 
adjusted annual rate of 2.5 percent. Prices in the last 3 months of 
the period rose at a faster rate than in the first 3 months primarily 
because of the acceleration in food prices. In August, the food index, 


which includes both food purchased in grocery stores and restaurant meals, 


rose 0.5 percent on a seasonally adjusted basis, following an increase 


of 0.6 percent in July. The index for nonfood commodities rose 0.3 
percent seasonally adjusted, the same as in the preceding month. The 
services index increased 0.2 percent compared with 0.3 percent in July. 
Seasonally adjusted annual rates of change in the CPI during the 
8 months of 1971 before the Economic Stabilization Program began last. 
August and for selected periods since are as follows: 
1971 
prior to 3 months, 9 months, 12 months, 
Phase I, Phase I, Phase II, Phases I & iI 


(Dec. 1970 (Aug. 1971 (Nov.°1971 (Aug. 1971 
to to to 


to 
Aug. 1971) Nov. 1971) Aug. 1972 Aug. 1972) 
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All items 


1 
Food Re 


9 
7 
Commodities less food 0 
1 


Service 2a 


Before seasonal adjustment, the index for food purchased in 
grocery stores increased 0.2 percent in August, instead of. declining 
slightly as it usually does. The increase was substantially smaller 
than in July. Meat prices rose 0.9 percent, slightly more than the 
usual seasonal rise but less than the increases in both June and July. 
The increase in fresh fruit prices was the smallest in five months. 

The rise in egg prices was considerably smaller than usual for this 

time of the year. Poultry prices fell sharply. Prices of dairy products 
continued to move down. Fresh vegetable prices also declined but much 
less than they usually do in August. The index for food away from 

home -- restaurant meals and snacks -- rose 0.5 percent in August, more 
than in recent months. 

The index of nonfood commodities, which usually declines slightly 
in August, increased 0.1 percent. Gasoline prices rose sharply, 
reflecting changes in dealer discounts and the application of sales 
taxes in California to gasoline. Prices of houses and home repair 
commodities continued to increase. Footwear prices, reflecting higher 
wholesale prices, increased more than they usually do in August. Alco- 
holic beverages also rose. Prices were lower, however, for many cloth- 
ing items, textile housefurnishings, furniture, appliances, and floor 
coverings, primarily because of summer sales. Prices for new and used 
cars also declined, but less than they usually do at this time of the 


year. 
(MORE) 
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The services index increased 0.2 percent in August. Charges for 
household services increased 0.3 percent, less than in July. Charges 
for home repairs, housekeeping services, and mortgage interest increased. 
Residential telephone rates in California declined sharply. Property 
tawés rose more than in recent months as rate increases and property 
revaluations occurred in several areas. Charges for medical care 
services rose 0.1 percent in August, less than in July primarily because 
of a smaller August increase for semi-private hospital rooms. Physicians’ 
and dentists’ fees rose slightly. Charges for transportation services 
held steady. The August increase in charges for apparel services, 
particularly tailoring charges and shoe repairs, was the sharpest this 
year. Movie admission charges declined for the first time in 5 months. 

Approximately 120,000 individual prices were collected directly 
by the Bureau of Labor Statistics in August for use in the index. 
Approximately 80 percent of. these quotations represent monthly comparisons. 
Of these monthly comparisons, 73 percent remained unchanged, 11 nercent 
decreased, and 16 percent increased between July and August. The pro- 
portion of prices increasing dropped between July and August. A larger 
proportion of the prices of food decreased in August than in the previous 
month. 

The August index also includes 23,000 price comparisons to Auaqust 
from periods prior to July of which 18,000 cover the quarterly span 
from May to August. About 14 percent of these increased, approximately 
the same proportion as in last month's index. In addition, a little 
over 4,500 rental units were surveyed in August and about 25 percent 
of these reported rent increases from February. Five percent of the 
4,500 units reported increases between July and August, about twice the 
number of increases reported in the previous month. 


* # # 
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REAL EARNINGS IN AUGUST 1972 


WASHINGTON -- Average weekly earnings of American workers -- in dollars of 
constant purchasing power -- rose seven-tenths of one percent (0 7) between July and 
August, reaching a level 3.3 percent higher than a year ago, the U.S. Department of 
Labor's Bureau of Labor Statistics reports. This is the largest over-the-year 
increase in real earnings for any August since the series became available on a monthly 
basis in 1964. The increase from July to August, after allowance for usual seasonal 
movenients, was 0.6 percent. 

The Bureau's report is based on average gross weekly earnings for all full-time 
and part-time production or nonsupervisory jobs in the private nonfarm sector of the 
Nation's economy. Earnings in dollars of constant purchasing power (real earnings) 
are determined by adjusting the gross figures for changes in the Consumer Price Index. 

Average gross weekly earnings, in current dollars, rose $1.12 or 0.8 percent 
between July and August to $137.23. The over-the-month increase was attributable to a 
rise of 0.1 hour in the workweek coupled with a 2 cent increase in average hourly 
earnings. After adjustment for changes in consumer prices, real gross weekly earnings 
were 0.7 percent above the July level; workers in services and finance, insurance, and 
real estate were the only major industry groups not experiencing over-the-month gains. 
Compared with a year ago, gross weekly earnings in current dollars were up $8.20 or 
6.4 percent; during the same period, the Consumer Price Index rose 2.9 percent. As a 
result, gross earnings in constant dollars advanced by 3.3 percent. 

Spendable earnings (average weekly pay after deduction of social security and 
Federal income taxes) for a worker who was earning the average weekly pay and was 
taxed at rates applicable to a married worker with three dependents rose by 89 cents 
in August to $121.94. Compared with August 1971, these workers' spendable earnings 
were up by 7.2 percent. After adjustment of spendable earnings for changes in consumer 
prices, real spendable earnings for these wage earners were 0.6 percent above the July 
level and 4.1 percent above a year ago. This was the largest year-to-year increase in 
real spendable earnings for any August since the series became available on a monthly 
basis in 1964. The greater over-the-year percentage increase in real spendable earnings 
compared with real gross earnings stems from reductions in Federal income taxes for 1972. 


(MORE) 








BLACK NEWS DIGEST - 10/2/72 
EARNINGS - P. 2 

Seasonally adjusted average gross weekly earnings in current dollars increased by 
$1.12, or 0.8 percent, between July and August to $135.78. After allowance for changes 
in consumer prices, real gross weekly earnings in August were 0.6 percent higher than 
July. Spendable earnings in current dollars, seasonally adjusted, for a worker with 
three dependents were up 0.7 percent over the month, while spendable earnings in dollars 
of constant purchasing power ‘rose 0.5 percent. 

Hourly earnings in current dollars, seasonally adjusted, were up 3 cents, or 0.8 
percent, over the month to $3.65; hourly earnings in constant dollars rose 0.7 percent. 
As reported earlier, the Bureau's Hourly Earnings Index, in current dollars, 
seasonally adjusted, was 138.2 (1967=100) in August, 0.4 percent higher than in July. 
The Hourly Earnings Index in dollars of constant purchasing power rose by 0.1 percent 


in August to 110.0. 


tt 
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LABOR DEPARTMENT EXTENDS SAFETY 
AND HEALTH PROTECTION FOR JOB TRAINEES 

WASHINGTON -- Protection of the Williams-Steiger Occupational Safety and Health 
Act of 1970 has been extended to persons who are receiving job training under Depart- 
ment of Labor contracts, but are not employees of the contractor..: 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 
Health, said the new rules require that contractors provide these trainees safety 
and health protection as effective as that required by the Williams-Steiger Act. 

For example, trainees being taught bulldozer operation by a company under the 
Labor Department's Job Corps program will be afforded the same protection as employees 
of that company. 

A new standardized clause ‘is now required in all Labor Department contracts for 
such job training elements as basic education, counseling, personal and,cultural 
development, recreational activities, and work-experience training. The clause also 
requires: 

-- That the contractor comply with recordkeeping provisions of the Williams- 


Steiger Act with respect to the trainees; 


That he include the substance of the clause in any subcontracts; and 


-- That he is subject to termination of the contract for failure to comply with 
the clause, under Federal procurement regulations. 
A notice of proposed rulemaking was published in the Federal Register of June 3, 
*s no objections were received, Guenther said the proposals were published in the 
Federal Register of August 31 without change as final rules. 


# # # 
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OSHA ISSUES JULY FIGURES ON 
JOB SAFETY COMPLIANCE INSPECTIONS 


WASHINGTON -- The Department of Labor has announced that the 
Occupational Safety and Health Administration (OSHA) conducted 2,308 
workplace inspections during July. Of the total, 1,893 were first-time 
inspections of establishments employing 276,501 workers. The remaining 
415 were follow-ups to check on abatement of previously alleged vio- 
lations. 


George C. Guenther, Assistant Secretary of Labor for Occupational 


Safety and Health, announced that, as of July 1, OSHA has~“instituted a 


new reporting system covering all its field activities. The new com- 
puterized system will provide increased information for the public and 
for program direction. 

Following are additional details on inspection activity during 
July: 

-- Inspections of all types: 2,308, including 335 responses to 
valid employee complaints, 162 accident investiga‘’ions, 1,396 scheduled 
in accordance with other OSHA priorities, and 415 follow-ups. 

-- Types of establishments visited for initial or follow-up 
inspections: 2,308 -- manufacturing 1,054, construction 534, maritime 
513, transportation 78, retail 44, service 32, wholesale 30, mining 1l, 
other 12. 

-- Of the inspections, 896, or 39 percent, were conducted under 
OSHA's Target Industry Program, focusing on five industries with 
traditionally high injury frequency rates. 

-- Of the other inspections, 124, or 5 percent, were conducted 
under OSHA's Target Health Hazards Program, focusing attention on 
employees exposed to the toxic effects of asbestos, silica, lead, 
cotton dust, and carbon monoxide. 


(MORE) 
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-- Overall, inspections in July resulted in 1,428 citations 
alleging 8,195 violations of standards and proposed penalties totaling 
$206,143. Eleven employers were cited for alleged failure to abate 
previously cited violations, with additional proposed penalties total- 
ing $3,280. 97 cases were contested to the Occupational Safety and 
Health Review Commission and 401 employee complaints were received by 
OSHA. 

Guenther also issued figures showing the average monthly statistics 
during Fiscal 1972: 2,725 inspections in 2,459 establishments employing 
498,934 workers; 8,572 alleged violations; 1,936 citations; proposed 
penalties of $190,929. Employee complaints averaged 413 per month. 

Guenther added that during the year, 7,418 or 25 percent of the 
total establishments inspected, were found to be in compliance with job 
safety and health standards. 

In July, 1972, he said an additional 663 establishments were 
found to be in compliance for a current cumulative total of 8,081, or 26 
percent. 

Summarizing OSHA activity to date, Guenther said that in the 13 
months from July, 1971, through July, 1972, OSHA conducted 35,009 


inspections in 31,398 establishments employing 6,263,707 workers. These 


inspections resulted in 24,659 citations to employers alleging 111,056 


violations of job safety and health standards. Proposed penalties 


totaled $2,500,570. Employee complaints totaled 5,352. 








Dear Consumer 


Government Offers 


Consumer Booklets 


By Virginia Knauer 


Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


What do you know about the characteristics of 


products you want to buy? 


I don’t mean, what do you know about Brand X 
or Brand Z? But do you know the general char- 
acteristics and capabilities of a particular kind of 
product, be it one brand or another? 


Tires, for example. What 
would be good questions to 
ask a salesman in comparing 
brands and types? 

Vacuum cleaners. What 
kind is best for shag rugs? 

The Federal Government 
has answers to these ques- 
tions because it does a lot of 
shopping in buying consumer 
products for its own use. Over 
the years, it has developed a 
lot of information about the 
characteristics of different 
kinds of products. This 
comparative information— 
not brand names—is being 
published. (The government 
buys by specifications, not 
brand names.) 

A Presidential Executive 
Order on product information 
two years ago called upon all 
Federal agencies to share 
with consumers the expertise 
they develop in buying con- 
sumer products. The order 
established the Consumer 
Product information Coordi- 
nating Center to coordinate 
the various Federal consumer 
information sharing activi- 
ties. 

The center publishes an in- 
dex, Consumer Product In- 
formation, four times a year. 


The index includes most of 
the Federal publications on 
how to buy, use and take care 
of consumer products. 

The current issue of the 
index lists about 200 publica- 
tions—many of them free— 
with government information 
about cars, gardening, cloth- 
ing, food, housing, child care 
and appliances. There is a 
special listing of publications 
in Spanish. 

Some titles of publications 
on major consumer products 
are Dishwashers, Room Air 
Conditioners, Toasters, Wash- 
ers and Dryers, Vacuum 
Cleaners, Automobile Batter- 
ies, Tires, Paint and Painting. 
Prices range from 20¢ to 65¢. 

There are also many 
short fact sheets on spe- 
cific topics about consumer 
products. 

If you want to know what 
the publications cost, which 
are free and what other con- 
sumer publications are avail- 
able, you may want to write 
for a free copy of the index 
booklet Consumer Product In- 
formation, which includes an 
order form. Send your name 
and address to Consumer 
Product Information, Wash- 
ington, DC 20407, 





